CURRICULUM POLICY

Aims

The school instils in its pupils the principles of good citizenship as well as preparing them for the universities and the professions. The school offers a curriculum which allows academic flexibility.

Our curriculum encourages pupils

· to develop a well-stocked mind

· to use that mind to make informed and realistic judgements

· to use those judgements to reflect on the role of the individual in the community and the world of work

· to have a flexible mind and an appetite for learning to cope with changing social, technological and career patterns

· to foster a set of personal values rooted in honesty, trust, tolerance, understanding, caring and respect for others 

· to use those values to establish effective personal and social relationships

· to develop a spiritual dimension to their lives

· to understand the basic rights of other people, especially those ill-placed to promote their own needs

· to understand the causes of inequality of opportunity and treatment afforded on grounds of ethnicity, gender, social class or disability and the need to remove such discrimination

· to possess economic and political competence sufficient to be able to contribute to the development of society and to participate in it.

The Headmaster will determine the curriculum which will then be approved and adopted by the Board of Governors.

Objectives

At Bablake we recognise that pupils are entitled to a curriculum which is characterised by breadth, balance, coherence, relevance, differentiation and progression.

Breadth

Our curriculum brings pupils into contact with the

· different elements of learning ~ attitudes, concepts, knowledge, skills (including speaking and listening, literacy and numeracy)
· different areas of learning ~ aesthetic, creative, human, linguistic, literary, mathematical, moral, physical, scientific, social, spiritual, technological.

Balance

Our curriculum ensures that each area of learning receives appropriate attention in relation to other areas and to the curriculum as a whole.

Coherence

Our curriculum ensures that pupils are taught in such a way that the different areas of learning and experience are seen to be inter-connected.

Relevance
Our curriculum ensures that pupils are taught in such a way that takes account of their readiness for new experiences and future career needs whilst recognising their previous learning.

Differentiation
Our curriculum reflects the broad aims of education which apply to all pupils, irrespective of their capabilities. It acknowledges the differences between pupils, even of the same age and in the same class. Pupils and tasks are matched so that, across the ability range, there is a balance between challenge and success. Various teaching approaches and organisational methods are used.

Progression

Our curriculum identifies a pupil’s progress through teaching, learning and assessment. The processes of teaching and learning are as significant as curriculum content in determining a pupil’s progress and achievement. Assessment recognises the value of both formal and informal learning.

Our pupils appreciate that 

· learning is challenging, engaging, enjoyable and rewarding and that it builds confidence

· regular assessment is a vital part of the learning process.

Practice: Methods of Assessment and Recording

The formal assessment of each pupil’s achievement is assessed and monitored through regular assessment and examination. 

This undertaking rests upon the following policies and practices:

· detailed objectives and guidance set out in schemes of work and teacher’s lesson plans

· clear, shared learning targets; consistent marking procedures; standardised testing (where appropriate); internal and external tests

· departmental awareness and application of policies in language, numeracy and marking

· fostering links with other schools, particularly feeder primary schools, and with universities and other higher education institutions

· regular links between school and home - including written reports to parents, annual parents’ evenings, rewards and sanctions, contact with parents via letter, interview or telephone call as appropriate - to chart a pupil’s progress

· alerting pupils to the expectations of prospective employers, particularly through the Careers Department, work experience and teacher placements in industry

· opportunity for pupil self-assessment

· arrangements for staff development (INSET) in support of the curriculum

· arrangements which encourage staff participation in the review and development of the curriculum

· arrangements which promote the involvement of parents in the school

· arrangements which provide parents, prospective parents, governors and others with information about the curriculum and the achievements of pupils.
